
WATER WORKS OPERATOR (Part Time) 

 

Reports To:  Water Works Director 

 

FLSA Status: Non-Exempt     

 

General Function:  Operate water plant and distribution system during 

assigned shift while pumping and purifying sufficient water to meet the needs 

of the citizens of Wyoming. Initially may be required to serve an introductory 

period. 

 

Essential Functions:  

Attendance:  punctual and regular attendance required.  

 

Operation:  operate plant unassisted during assigned shift, involving all aspects 

of water production, recording water flow, introducing/adjusting chemicals as 

needed, backwashing filters, and monitoring equipment. Also, responsible for 

monitoring distribution facilities including pumps and storage tanks. 

 

Laboratory:  take samples according to pre-determined schedule. Perform 

routine chlorine, fluoride, iron, and hardness tests. 

 

Public Relations:  handle in person and phoned in complaints and inquiries by 

the public; personal interaction required on a routine basis. 

 

Miscellaneous:  must be willing and able to respond to water emergencies 

during assigned shift; shut down mains and services in case of a break, work 

cooperatively with the public works department to make repairs; janitorial 

work to help to maintain the appearance and function of the plant, vehicles, 

and facilities; read water meters, maintain as necessary; mark underground 

water lines and services as required; and other duties as assigned. 

 

Equipment Operated: water pumps, meter reading equipment, laboratory 

equipment, and trucks; Prefer experience with line locator, metal detector, 

listening device and various tools needed for maintenance and repair work. 

 

Minimum Requirements for Entry to Position:  must have a minimum of a 

Class I Water Supply Operator license issued by the Ohio Environmental 

Protection Agency; high school diploma or GED; prefer minimum of Class II 



Water Supply Operator license or higher; must have a valid Ohio EPA 

certification to perform routine chemical sampling, analysis, and 

standardizations on potable water; all required licenses must be maintained 

throughout employment with the City. 

 

In the event an employee is hired into this position without a minimum of a 

Class I license, it is a condition of employment that employee must obtain such 

license within 18 months from the date of employment. If such license is not 

obtained within such 18-month period, such employee’s position with the City 

of Wyoming may be terminated. During the time period when the employee 

does not have a minimum of an Ohio Class I Water Supply Operator license, 

such employee will be paid at the unlicensed operator rate. 
 

Special Requirements:  Valid state driver’s license at time of hire and 

maintained throughout employment; Must be willing to work assigned shift, 

whether day or night, week or weekend and holidays; prefer someone who is 

open to picking up additional shifts as necessary to cover for vacations or sick 

time.  

 

Physical Requirements:  Must be willing and able to work in an environment 

that is sometimes noisy and dusty; must be willing and able to ascend and 

descend ladders and/or stairs while carrying tools, supplies, or other items; 

must be willing and able to lift and carry or otherwise move up to 50 pounds; 

must be willing and able to stoop, squat, kneel, or position self to check water 

meters among other things; must be able to position one-self to work in 

confined and tight spaces such as trenches, pits, manholes, etc., and must be 

willing and able to work in extreme weather; must be able to move around the 

water plant and other sites housing water works equipment; able to use 

fingers/hands to operate computer and other office equipment and to grasp 

writing instruments and tools. 

 

Pay Range:   

$14.40-$21.73 per hour 

 

About the City of Wyoming:  The City of Wyoming (population: 8,800) is an 

established, neighborhood-oriented, walkable inner-ring suburban community 

with tree-lined streets. It is a place where small-town character, relationships, 

and traditions endure. Centrally located within the Cincinnati Metropolitan 

Area, Wyoming’s residents appreciate the rich history of the community yet are 



forward-thinking, inclusive, and involved, as evidenced by a history of excellent 

public services, a fiscally responsible government, first-rate schools, and 

dedicated citizen volunteers. Wyoming’s employees operate within a culture of 

inclusion, and implement policies that enhance public trust, pedestrian-scale 

redevelopment, sustainability, waste reduction, and the preservation and 

health of the natural environment. The City of Wyoming promotes sound 

economic and financial planning practices to protect its good fiscal health, and 

it proactively responds to new economic, environmental, and social 

opportunities. 

  

The City of Wyoming is proud to be an Equal Employment Opportunity 

Employer.  

 

 

Approved: ________________________________   Date  ___________                            

  City Manager 

 

 

 

This position description in no manner states or implies that these are the 

only duties and responsibilities to be performed by the position incumbent. 

 
 

 


