
SEASONAL WORKER  

 

Reports To:  Maintenance Crew Leader, Senior Crew Leader, or Maintenance Worker I or II depending 

on project assignment. 

 

FLSA Status: Non-Exempt     Civil Service Status: Non-Classified 

 

General Function:  work as a member of a Public Works crew performing basic labor tasks and a 

variety of duties to include but not limited to mowing, trimming, street maintenance, athletic field 

maintenance.  Works on your own or with a crew; takes and follows directions from Supervisor; 

communicates effectively with coworkers. 

 

Essential Functions: 

Attendance:  punctual and regular attendance required. 

 

Work under supervision/direction of a Crew Leader or, in some instances, the senior person on the job 

site on a variety of tasks such as mowing grass; collecting and disposing of solid waste from City 

facilities and grounds; picking up litter as necessary; leaf collection; performing custodial work as 

required and assigned including but not limited to changing light bulbs and fluorescent tubes, cleaning 

floors, cleaning and sanitizing restrooms, cleaning snow and ice from walkways and access points to 

City facilities; and other similar work as assigned.   

 

Equipment Operated and Used: Trucks; variety of off-the-road equipment such as lawn mower, 

tractor, chain saw, line painter, and any other equipment within the Public Works realm of activities 

pertaining to job duties. 

 

Training and Experience Requirements:  High school diploma or G.E.D., ability to read, write, and take 

and follow directions and ability to work and communicate effectively with coworkers, supervisors, and 

the general public; knowledge of safe use of hand and power tools and equipment including but not 

limited to mowers, trimmers, blowers, etc. used in landscaping, general maintenance, and duties of 

assigned work; willingness and ability to learn how to safely operate City vehicles, equipment, and tools 

used in performing duties above. 

 

Special Requirements:  valid state driver’s license which must be maintained throughout employment.  

 

Physical Requirements:  must be willing and able to perform all physical work listed above and other 

duties as assigned including the ability to move around the job site and from one job site to another; to  

lift and carry or move up to 50 lbs. such as bags of Sakrete concrete mix, load and unload them from a 

truck bed and carry or move them to a work site which may be inside a trench or other excavation; able 

to respond quickly to sounds to avoid an unsafe situation like a sudden failure of a tree; to move safely 

on uneven, steep and/or irregular terrain while working on things such as in and around excavations; 

must be willing and able to wear personal protective gear for an extended period of time as needed 

such as safety glasses, gloves, hard hats and chaps when using chainsaws; ability to ascend and 

descend ladders, scaffolds, stairs during routine operations; must be willing and able to climb in and 

out of trucks and onto and off of mowing equipment on a daily basis; possess the ability to stoop, 

squat, kneel, twist, or position self as such to perform job related tasks as outlined above; ability to  
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remain in a stationary position for hours including during snow removal and mowing grass; ability to 

stand and/or walk up to 6+ hours during a shift; visual acuity near and far, neck rotation/extension, 

reaching, gripping, pushing, pulling on a daily basis performing variety of tasks; must be willing and able 

to work in heavy traffic, to work in adverse weather conditions as required, and to work in an 

environment that is sometimes noisy and dusty.   

 

New hires are subject to medical, physical, and drug and alcohol screening as required and if found 

physically unable to perform duties as described above or failure of a drug and alcohol screening can 

result in termination of employment. 

 

Pay Range:  $10.10-$15.00 per hour 

 

About the City of Wyoming:  The City of Wyoming (population: 8,800) is an established, neighborhood-

oriented, walkable inner-ring suburban community with tree-lined streets. It is a place where small-

town character, relationships, and traditions endure. Centrally located within the Cincinnati 

Metropolitan Area, Wyoming’s residents appreciate the rich history of the community yet are forward-

thinking, inclusive, and involved, as evidenced by a history of excellent public services, a fiscally 

responsible government, first-rate schools, and dedicated citizen volunteers. Wyoming’s employees 

operate within a culture of inclusion, and implement policies that enhance public trust, pedestrian-scale 

redevelopment, sustainability, waste reduction, and the preservation and health of the natural 

environment. The City of Wyoming promotes sound economic and financial planning practices to 

protect its good fiscal health, and it proactively responds to new economic, environmental, and social 

opportunities. 

 

The City of Wyoming is proud to be an Equal Employment Opportunity Employer.  

 

 

                             1/18/2023 

Approved:____________________________________  Date____________________                               

City Manager 

 

 

 

 

This position description in no manner states or implies that these are the only duties and 

responsibilities to be performed by the position incumbent. 


